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Week of October 25, 1976 


824,000 BLACKS SERVED BY CETA 
PROGRAMS IN FISCAL YEAR 1976 


WASHINGTON -- More than 824,000 blacks received jobs or training during the 1976 


fiscal year through Comprehensive Employment and Training Act (CETA) procrams, 


Secretary of Labor W. J. Usery Jr. said. 

Overall, nearly 2.5 million persons received jobs or training during July 1, 1975, 
through June 30, 1976. 

By the end of June, 1,731,500 persons had participated in skill training, work 
experience and other activities under title I of CETA. Of this total, blacks 
accounted for 37.1 percent for a total of 642,387. 

Another 750,900 persons--including 181,657 blacks--were served in public service 
employment and job preparation under titles II and VI. 

About 70 percent of CETA participants were new entrants, although figures may 
include some duplication because some participants enrol] under more than one program. 

Usery said that in addition to the increases in the number of people served, 
there has also been improvement in the ratio of services to groups with the highest 
rates of unemployment--females, minorities and youth. 

During the year, 485,600 participants were placed in jobs and 647,700 returned 
to school or enlisted in the military services. 

The number of persons who quit, were laid off, or left the program for other 
reasons totaled 543,400, representing 32 percent of the enrollment, down sharply from 
39 percent in the previous year. 

CETA programs are operated by 431 state and local governments to assist the 


unemployed, the underemployed and the economically disadvantaged. 


H##H 





Week of October 25, 1976 


DISADVANTAGED TO GET ON-THE-JOB 
TRAINING IN MACHINE TRADES INDUSTRY 


WASHINGTON -- One thousand persons will receive on-the-job training or skills 
upgrading in the machine trades industry under a contract renewed with the National 
Machine Tool Builders Association, the U.S. Labor Department announced. 

The $876,113 contract with the McLean, Va.-based association calls for 
recruiting 750 unemployed men and women for entry-level jobs in large tool building 
firms. An additional 250 personsemployed by these firms in .ow-level jobs will get 
training to upgrade their job skills. The contract covers 18 states. 

In recruiting workers, special emphasis will be given to Vietnam-era veterans 
and women. At least half the new hires will be economically disadvantaged, and a 
minimum of 30 percent will be hired from among minority groups. 

They will be trained in such occupations as apprentice machinist, machine 
builder, machine set-up operator, production machine operator, assembler, inspector, 
and service representative. 

Since the first contract in February 1966, the association has trained 11,439 
persons. 

The contract with the Department of Labor's Employment and Training Administration 
is funded under the Comprehensive Employment and Training Act, Title III, section 301. 

The National Machine Tool Builders Association's offices are at 7901 Westpark Dr., 
McLean, Va. 22101. The project manager is John Mand], telephone 703-893-2900. The 
Labor Department contact is Nancy Stang, office of national programs, telephone 
202-376-6207. In any query about the contract, refer to #99-7-369-92-1. 


Distribution of funds and training opportunities follows: 


(More) 
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State No. of Trainees Total Trainee Cost 
California ' 20 $ 17,522.00 
Comecticut 80 70,088.00 
Illinois . 183,983.00 
Indiana . 52,566.00 
Kansas 8,761.00 
Massachusetts” - 43,805.00 
Michigan 87,611.00 
Minnesota 8,761.00 


New Hampshire 17,522.00 


New Jersey . . 17,522.00 
New York 35,044.00 
North Carolina 17,522.00 
Ohio 122,655.00 
Pennsylvania 35,044.00 
Rhode Island * 70,088.00 
South Carolina 8,761.00 
Vermont . 8,761.00 
Wisconsin 70,096.00 

$ 876,112.00 








Week of October 25, 1976 


MINORITY YOUTHS TO GET CHANCE TO LEARN 
JOBS, IMPROVE EDUCATIONAL ACHIEVEMENT 


WASHINGTON -- The U.S. Department of Labor has renewed a project that places 
students in real jobs to learn skills under actual working conditions and helps them 
improve their educational achievement by showing how school subject matter is related 
to the jobs. 

The New Jersey Department of Education, under a $250,000 contract renewal with 

the Labor Department, will continue for another year a cooperative vocational education 
program with the New Jersey National Guard. 

About 150 youths, 16 to 18 years, will train in one of 28 different types of jobs 
with the New Jersey National Guard. Wages are based on the minimum wage and cannot 
exceed $1,600 for the school year. 

Over 50 percent of the participants will be from minority groups, and the 
economically and educationally disadvantaged, including male and female. 

During the 1974-75 school year, 127 students from 18 different schools participated 
in the program. They were trained in such jobs as helicopter maintenance, aircraft 
mechanic, parachute rigger, carpenter, diesel mechanic, and data processor. 

Nine months after graduation, 63 were employed, 39 were continuing their 

education, eight were in the Armed Forces, and two were in the National Guard. The 
balance were homemakers or unemployed or their status was unkown. 

Of those employed 77 percent were working in the field in which they had been trained. 

The program's objective is to place the students in a real job or series of jobs 
that will provide them with the opportunity to learn skills under actual working 
conditions. This will also help the students improve their educational achievement by 
showing them how school suhject matter is related to the job. 

While jobs are with the National Guard, the program also involves the 
cooperative effort of the Department of Education's Division of Vocational Education, 


the State Department of Labor and participating local school boards. 


(more) 
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The program is funded under Title III, Section 304, of the Comprehensive 


Employment and Training Act, administered by the department's Employment and Training 


Administration. 

The state of New Jersey Department of Education has offices at 225 W. State St., 
Trenton, N.J. 08625. The contact is John Wanet, telephone 609-292-6817. The ETA 
Office of National Programs contact is Marilyn Smith, telephone 202-376-6128. In 


any query about the contract refer to #99-6-793-72-23. 








Week of October 25, 1976 


MAJOR AGE DISCRIMINATION CASE AGAINST 
UNITED AIR LINES WON IN APPEALS COURT 


WASHINGTON -- The U.S. Labor Department announced a major victory against United 
Air Lines in a suit brought by a United Air Lines worker under the Age Discrimination 
in Employment Act of 1967. 

The suit, supported by the Labor Department, challenged the legality of United's 


pension plan which requires members of the plan to retire at age 60. The U.S. District 


Court in Alexandria, Va., had previously held in favor of United on the ground that 


such forced retirements were legal. 

The Court of Appeals for the Fourth Circuit in Richmond reversed the district 
court in a unanimous decision. According to the Appeals Court, forced retirement 
prior to age 65 is illegal unless justified by considerations other than age. Under 
the Court's opinion, it made no difference that United's pension plan was in existence 
prior to the effective date of the age discrimination act. Congress, said the Court, 
did not intend to treat new and existing pension plans differently. 

The Appeals Court also considered it irrelevant that employees at United have 
the option not to join the pension plan, in which event they would not be subject 
to the plan's provision for mandatory retirement. 

"Realistically," said the Court, "an employee's decision whether or not to 
forego lucrative benefits, funded in part by employer contributions he would not 
otherwise receive, is not Voluntary' in the sense we think it would have to be in 
order to find a waiver of statutory protection. Moreover, we doubt that Congress 
intended employees and employers, either individually or in collective bargaining, to 
be able to waive rights granted by the Act." 

The court's decision has potentially enormous ramifications since there are 
currently several million employees who are members of pension plans which either 
require or permit forced retirement prior to age 65 without regard to the employee's 
qualifications or job performance. 


(CA 4, No. 75-2206, Harris S. McMann v. United Air Lines, Inc.) 


### 
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STATE, AREA UNEMPLOYMENT--AUGUST 1976 


WASHINGTON -- The August unemployment rate (not seasonally adjusted) was the 
same or lower than the national rate in 35 of the 49 reporting states and the District 
of Columbia, the U.S. Department of Labor's Bureau of Labor Statistics reported. The 
rate was higher than the unadjusted national rate of 7.6 percent in August in 14 
states. 

Both the number of unemployed and the incidence of unemployment continued to 
be concentrated in the most populous northeastern and pacific states. Nine of these 
states reported unemployment of 8 percent or more. Florida was the only state, however, 
with an unemployment rate as high as 10 percent. 

Wyoming had the lowest rate, with 3.0 percent of the labor force unemployed. 

As in earlier months this year, the seven west north central states continued to 
report very iow unemployment rates. All of these states had unemployment rates 
below 5 percent in August. Other states reporting rates below 5 percent included 
Wisconsin, Indiana, and New Hampshire. 

In more than half of the large metropolitan areas, the percent unemployed was 
below the national average, with 130 of the nearly 200 areas for which August data 
were reported at or below the unadjusted national rate of 7.6 percent. 

In 64 metropolitan areas, the unemployment rate was 6 percent or less, including 
seven areas each in Texas, Wisconsin, and Indiana, and four in North Carolina. 

However, 17 areas, including many of the nation's largest, continued to 
report unemployment at or over 10 percent, including four areas in Florida, four 


in Connecticut, and three each in California and New Jersey. 
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Because of data limitations, a consistent time series for each state and metro- 
politan area is not available; therefore, the data are not seasonally adjusted. In 
the absence of seasonally adjusted data, it is not possible to determine whether the 
monthly change in the employment situation in any state is due to temporary seasonal 
factors or underlying trends. 

These estimates are the product of a federal-state cooperative program in which 
state Employment Security agencies prepare labor force and unemployment estimates 
under concepts, definitions, and technical procedures established by the BLS. 


The national unemployment statistics, published monthly by the BLS, are derived 


from the Current Population Survey (CPS), a survey of households. However, the size 


of the CPS sample is not sufficient to generate monthly state and area estimates. 
Therefore, statistics derived from state unemployment insurance operations, as well 
as adjustment factors from the CPS and other sources, are used to calculate state 
and area estimates. 

Because of the smaller size of the areas involved as well as limitations of the 
data inputs used, the state and area estimates are not of the same statistical quality 
as the national estimates. 


(More) 
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cabor force and unemployment by State and selected areas 


(Numbers in thousands) 


ALABAMA ..... 
Birmingham 
Huntsville 
Mobile 
Montgomery . 
Tuscaloosa 


ALASKA 


ARIZONA 
Phoenix 
Tucson 


ARKANSAS 
Fayetteville—Springdale 
Fort Smith’... 
Little Rock —North Little Rock 
Pine Bluff 


CALIFORNIA ° 
Anaheim—Santa Ana—Garden Grove 
Bakersfield 
Fresno . meine ; 

Los Angeles--Long Beach 
GRRIIED «wo ccecccccecs 
Oxnard—Simi Valley—Vertura . 


Salinas —Sea..de 


San Francisco—Oakiand 
San Jose 


Santa Barbera—Santa Maria—Lompoc ... 


Santa Rosa ... 
Stockton . . 


Vallejo—Fairfield—Napa .....+.......... 


Wilmington ' 


DISTRICT OF COLUMBIA 
Washington SMSA' 


FLORIDA 
Fort Lauderdale—Holl ywood 
Jacksonville 
Miam: 
Ortando 
Pe:.sacola 
Tampe—St. Petersburg 
West Paim Beach—Boca Raton 


GEORGIA 
Atlanta 
Augusta ' 
Columbus ' 
Macon 
Savannah 


See footnotes at end of table 
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(More ) 


le475.3 


349.3 
lee. 
103,60 
13.3 

Suel 


211.6 


6360.U 
497.1 
1e3.3 


450.3 
60.4 
73.9 

lov.e 
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Labor force and unemployment by State and selected areas—Continued 


(Numbers in thousands) 


Labor force 


JULe AUG. 
ly7e 1ly7o 
3741 373.6 


Honolulu 297.29 evel 


IDAHO ‘ 302.3 3ee.4 
Boise City 1322 Tee4 





ILLINOIS 5.11963 Seurlee 
Bloomingzon —-Norma! : $6.1 Nehe 
Champaign— Urbana Rantoul 71.3 Yobe 

| 3020861 je2ul.o 

Davenport—Rock Island—Moline! } 178.3 Nehe 

Decatur . 57.1 Wehe 

ae 16366 Nehe 

Rockford ..... 12964 Nene 

Springfield ae A7.9 Neobe 


VNtNOaaweyny 
eeeevevee ee 
~G@onvnvwro-~ 


INDIANA ... ‘ : ; 20400.,7 2932.6 
Evansville’... ‘Gukineuewuevine oe ‘ 124.6 l2c.3 
I io ccixincevedagyeen sa : ; ‘ 173.9 173.0 
Gary —Hammond-—East Chicago ne ree et 2 er 2ol.6 - 279-4 

. 523.6 S22.8 
52.6 $3.0 

131.1 129.1 

76.6 75.6 


vus 
eee 
Nwr 





ereuvrunrere 


SNAYUwW OBUNOWUn 





1e364,4 1033326 
77.4 70.7 
1602.9 loled 
41,0 40,6 
56.4 54.8 
60.4 6u.8 





19097.5 levod.7 
64.3 63.2 
168.5 le3.4¢ 


1942722 19436.5 
141.3 143.2 
392.1 393.9 


19450,4 1455.5 
178.5 177.4 
$7.5 57.* 
47.5 47.1 
426.5 43uel 
11.6 lev.? 





52.6 451.0 
. 34.8 33.3 
Portland ........ : 77.6 7e.5 





MARYLAND .. : lebel.ed 1s663.1 
Baltimore 950.4 940.8 


| 
MASSACHUSETTS | 29696.7 906.4 


Boston | de3ddel le3ule2 
Grockton | | Te.5 Té<5 
Fall River o¥.3 60.8 
Lewrence --Haverhi!! 125.9 122.6 


Lowell! | lu2.7 lov.7 
New Bedford 74.9 74,6 


Springfield - Chicopee Holyoke’ Zov.7 251.7 
Worcester 1#1.6 177.1 


= 
~w~NOCeEae Se 
eseeeeveev ee 
2t#£euww re? &FCHRwW 


MICHIGAN s9053—0 39409.59 
Ann Arbor 119.6 119.9 
Battle Creek 60.7 ou.S 
Bay City Sued Su. 
Detromt | Letlues lesiec.9 
Flint 2vU2.0 evuce.ed 


(More) 
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Labor force and unemployment by State and selected areas—Continued 


(Mumbers in thousands) 


JUL es AUG, vULe 
19To 197/e 1976 


c>7.4 2o7.u 
04.3 04.3 
1e3.) 122.5 
ev1l.3 201,¢ 
Muskegon—Norton Shores—Muskegon Hesghts .. . . Hemeieaces 75.4 74,5 
Saginaw 9764 96.9 


MINNESOTA leby3e3 lebhso.2 
Duluth—Superior . ar NeAe Nehe 
Minneapolis—St. Paul wee yr5e3 y7o.7 


MISSISSIOP! . 94.0 Illa 
BD occsewsuvenee ape Pe ey eres eh ne le7.o le7.6 


MISSOURI eee Sdaebiaiewinies s saedaatiesebedneia 2eUvUeu 2+043,3 
REE price ruccs ans oe ee A 616.5 6u7,3 
St. Joseph ..........-5- vine ne ‘ oevcee 4,7 «3.9 
St. Louis’ 7m ia prale dca eusichae ‘ lelvs.3 999.4 
Springfield .. sis ats esb eae hare lee Saale apie Mii nea ee 6b.U 59.2 


SE ee RnR, MRE 335.2 360.1 
‘ aa 49.6 49.9 
Great Falls 33.5 34.1 


ore 


T2904 713.2 
Goel 97.6 
250.5 252.8 


“ws 
eee 


30602 306.6 
102.0 162.5 
63.1 63,0 


Vow 
eee 
~u noo wns 


368.0 366.1 
63.6 03.0 


ew 


NEW JERSEY P aie — 39262,.5 3e24cn9 
Atlantic City .. RIE AE te year ne eee 62.5 84.3 


— 
— 


Jersey City ...... 7 pee eee 247.1 220.6 


Long Branch—Asbury Park 

Newark . 

New Brunswick Perth Amboy —Sayreville 
Paterson —Clifton—Passaic 


Trenton. 


211.5 213.5 
59606 667. 
273.6 275.8 
195.3 193.6 
148.3 150.1 


~ 
~ 


~ectown~~oo 
.taeeece Gas 
SVAN F ODonwo 
OFOBBW— WD 
eeeeesee#see#e?¢ 
we Owe u oo 


~ 
~ 


Vineland—Millville—Bridgeton ... oe 54.5 $5.4 


MEW MEXICO ... exaren : heen sae 460.3 457.1 
Albuquerque . _ ae 169.8 169.3 


ne 
ee 
u~ 
ro 
ee 
oe 


NEW YORK ... ‘. ee eee 79659.4 72590.9 
Albany —Schenectady — Troy ; os vs 344.3 348.4 
Binghamton! eewe : ae eee owe 125.9 leo.6 
Buffalo . . ‘ 567.4 $63,5 
Elmira Bian ieanwe 40.4% 40,5 
Nassau -Suffolk Sma naieeeie s0.0:6:80 sie 1147.8 1el1s6.9 
Mew Vor .cccccccccccccccce oe . cee 3957203 30522.7 

Poughkeepsie ........ sew . 65.7 95.6 

Rochester tone . ‘ aime ee cose 456.8 456.) 

Syracuse ..... , : # beware 2h202 261.7 

Utica - Rome ove , we 129.6 126,0 


— ~ 
CSCaeneogcnwonn se 
6606646666 6 & 
OOwF ONWYOONOD 
eevee eee eee 


OaVnvoowrnu se 
eyrn o Preon Fe OOWND® 


~ 


NORTH CAROLINA ...... : je er 2953267 z295U7.3 
Asheville .....cccccccccccrsees . ereccccere 79.9 76.7 
Charlotte--Gastonia .......... ooee 300.2 297.9 
Greensboro--Winston-Salem—High Point done 345.8 381.6 
Raleigh-Durham sacle hota a eee 241.8 242.3 


ennen 
eouyvvnuuw 
“eevee 


NORTH DAKOTA Sateen 318.5 310,0 
Fargo—Moorheed' cheeks NT ee a ree ae 67.5 66.2 


ow 
we 
ee 

on 


(More) 


See footnotes at end of table. 
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Labor force and unemployment by State and selected areas—Continued 


(Musnbers in thousands) 


ono 9671.7 
Akron 263.3 
Canton . 177.4 
Cincinnati’ | 603.4 
Cleveland ort. 
Columbus ‘ sul.s 
Dayton : 347.6 
Toledo’ 332.7 
Youngstown —Warren 23007 


G@wovennvnw 
eeeeeeeee 
“cenoronagc 


OKLAHOMA ‘ ; ‘ 1slo4#.9 
Oklahoma City , a 3oe02 
Tulsa i : 277.4 





OREGON .. sueeuee 1e07o,1 
Eugene—Springfield . . , Wire ; $23.3 
Portland! Fay wintaie Mepis ; oes $16.9 
Salem . ‘ bwin ab pikae Maee weld Ree 1u0,8 





PENNSYLVANIA ............... . 5eV06u.0 
296.0 
55.3 
116.6 
268.7 
106.5 
104.2 
270,4 
2,009.5 
9o1,0 
144,0 
49.2 
192.8. 
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414.5 
417.5 
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le2vue.5 
131.5 
144.9 
232.1 





315.6 
51.0 


1963U.9 
176.8 
160.2 
345.1 
346.0 


enoue 


5037.1 
P 03.6 
Austin .. : 194.8 
Beaumont —Port Arthur —Orange loo.7 
Corpus Christi | 124,¢ 
Dalias—Fort Worth 10199.9 
El Paso . loé.3 
Galveston—Texas City | be.7 
Houston lell¢.3 
Lubbock 9UeV 
San Antonio | 384.4 
Waco 71.2 
Wichita F alls | d7.4 














euneuncugnreuww 
eeeeeveeeee eee 
NA OCOCOWWrerNouUn 


UTAH 946.3 
Salt Lake City—Ogden Sole 


vy 
ee 
“<< 


s 
. 
y 


VERMONT zul.b 


See footnotes a? end of table 
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Labor force and unemployment by State and selected areas—Continued 


(Numbers in chousands) 
Unemployment 








State and area 


JUL AL. 
1976 lylo 


VIRGINIA | 2929369 CrerIed 
Lynchburg “ | Ohec Ob.4 
Newport News Hampton 1Sl.e | l>ve.0 
Norfolk — Virginia Beach--Portsmouth ' | suleb | Sede 
Richmond j CISe¢ Cyeer 
Roanoke ae : : | lu7.5 | lu/?.3 


wweevy 
gee 63 
crn ew 


WASHINGTON ‘ | bedbeet’ Levtd,4 
Scattle— Everett . 662.3 Orved 
Spokane 4 | lés.l le4.4 
Tacoma 150.9 loc.3 


once 
eeee 


~ 
cnyvyw 


WEST VIRGINIA 607.6 | Node 
Charleston : 107.6 NeAe 
Huntington—Ashiand' | lU6ed Nea, 
Parkersburg— Marietta! bleed Nehe 
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' Includes wnterstate portion of Area located in adjacent State(s). NOTE: Ali data are provisional. They are subject to revision as new benchmark information 
becomes available. Data refer to place of residence 
N.A.=not available. SOURCE: Cooperating State Employment Security Agencies. 





Dear Consumer 


Ergonomics May Be 
Your New Friend 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Have you ever heard of ergonomics? 
It’s a form of human factor engineering, and 
it is becoming more and more important in the lives 


of consumers. 


The word “ergonomics” is derived from the 
Greek words “ergos” for work and “nomos” for 
natural laws. Ergonomics blends technology with a 
knowledge of the human body and brain. The ob- 
jective of ergonomics is the promotion of efficiency, 
safety, health and comfort in everyday products 


and services. 
‘anatomists, physiologists, 
designers and architects. 


While the word “ergono- 
mics” is strange to American 
ears, its use is widespread 
in other parts of the world. 
The concept of ergonomics 
was born in Sweden, then 
spread through Europe, Asia, 
Africa and Great Britain. 
Just recently American hu- 
man-factor engineers have 
embraced ergonomics and 
have joined in an_inter- 
national exchange of knowl- 
edge. 

As a study, ergonomics is 
broader in context and con- 
notation than its American 
counterpart, human-factor 
engineering. Ergonomics has 
traditionally been oriented 
toward the study and solu- 
tion of problems in work and 
home environments. Human- 
factor engineering itself, 
until recently, has been much 
more concerned with the 
study of problems in the 
military and space environ- 
ments. 

Let me give you some ex- 
amples of what ergonomics 
can do for the consumer. 

We still have littie relief 
from low back pain — the 
long-term consequences of 
poor seating, lifting and 
posture generally. This prob- 
lem is now under study by 
a group of ergonomists. The 
study may result in rede- 
signing our chairs, tables, 
desks. In other words, here’s 


It involves the expertise of doctors, 


psychologists, engineers, 


where anatomy comes into 
design. 

In operation of manual 
controls—in our push-button 
society-—-we need to know 
the strengths and _ limita- 
tions of the thumb, finger, 
wrist, elbow and _ shoulder 
in context of speed, precision 
and endurance. 

Ergonomists research be- 
fore they design and build, 
considering who will use the 
products. And of course this 
is in the consumers’ interest. 
Ergonomists are involved in 
designing and _ developing 
cleaning methods and tools 
to suit the homemaker. They 
study “people service” of 
hospitals, schools, shops and 
transportation systems. 

One merely has to read 
“Consumer Reports” or 
“Consumers’ Research” to 
see where in product after 
product someone at the 
drafting board forgot that 
the product was to be used 
by a person. We learn about 
exposed heating elements in 
dishwashers; about steam 
irons that spew out jets of 
hot water after a few min-. 
utes of operation; exposed 
parts of compost grinders; 
about baby carriages that 
have a tendency to tip over. 


There is an endless list of 
problems of safety, comfort 
and design for ergonomics 
to solve. 





Week of October 25, 1976 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Employment Service program for the handicapped, originally developed in 


response to the needs of disabled World War II veterans, was formalized in 1954 by 


amendments to the Wagner-Peyser Act, according to the U.S. Department of Labor. 


Amendments called for counseling and job placement services for the handicapped and 
stipulated that at least one person in each public employment office provide the 
services. 

### 

According to the U.S. Labor Department, nearly 980,000 handicapped workers 
looked to the U.S. Employment Service for help in finding new or better jobs during 
the first nine months of fiscal year 1976. 

### 

More than 257,000 handicapped veterans applied or renewed applications for 
work with public employment offices during the first nine months of the 1976 fiscal 
year, according to the U.S. Laber Department. Of that group, 53,500 got jobs; 
35,200 received counseling. 

### 

More than 10,000 handicapped persons were enrolled in training programs during 
the first nine months of the 1976 fiscal year, according to the U.S. Labor Department. 
Of these, almost 49 percent were enrolled under the Comprehensive Employment and 
Training Act, 26.7 percent in Work Incentive training programs, almost 6 percent in 


the Job Corps and the remaining in a variety of other skills training programs. 
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